Colleagues are matched in duos
according to skills to teach and to learn.

Reciprocity is key and we assess the

level of (self-) confidence in each skill at
the start and after completing the
training.

We aim at producing tools
and methodologies..

..to facilitate the transition from the work
environment into a learning environment, this
way upskilling pathways for 55+ employees.

Get in touch!
BELGIUM: artemis.kubala@blenders.be
NETHERLANDS: marjan.bastiaens@expertplus.be
* AUSTRIA: c.zdiarsky@aon.at

* SLOVAKIA: sonastefkova@topcoach.sk

This project is carried out in 4 countries,
with the help of U.K. based expertise of
Future Learn.

The project team is a cohesive consortium,
with organizations geographically situated
on one line within Europe.
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Are you willing to invest a number
of days to outline a new way of in-
company learning?

Peer to peer and intergenerational
learning bring about a change of
atmosphere at work, for the better!

Digital literacy, workplace culture,
innovation and adaptation: every
learner is a teacher and vice versa.

Keeping employees aged 55 and
above on board?

< same job with the same employer

+ new job with the same employer

- meaningful transition into a new
employer

21st century
skills are
competences
that prepare us
to contribute to
the modern
world.

At the
workplace and
outside of work.

And it is about
more than ICT
skills and media
literacy!

Lets unlock those skills
that are already there.

Did you know that 215t century skills are
present at your workplace?

Do you agree that looking into what you
have is the logical step before inviting an
external learning source?

Did you know that you can multiply and
level the accessibility rate of learning
opportunities by addressing employees
for the sources of knowledge that they
are?

www.keepingemployeesenboard.eu

Society is ageing rapidly.
The statutory retirement
age is rising.

“But the workability rate is decreasing.”

“But mental fatigue amongst
employees is rising.”

“But well-being at work is declining.”

“But work-life balance is hard to
manage.”

We need tools and methodologies to
address durable employability of
employees aged 55 and up.

We offer:

Intensive course on vital craftmanship
and mental retirement

Intensive course on digital inclusion
- The employer’s side of the story

Intensive course on efficiency in adult
learning and training

As well as:
In-company training trajectories

+ A transnational network of pioneers



